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Ongoing SIAMS Self-Evaluation St Mary’s Dilwyn 
Introduction  

• An ongoing culture and practice of robust and rigorous self-evaluation is strongly recommended for the principal benefit of the school. There is an 

expectation that school leaders and other members of the community have evidence-based knowledge of the impact of the vision, policy, and practice 

of the school and this can only be achieved by means of effective self-evaluation. 

• A separate summary of the school’s ongoing self-evaluation should be available for a SIAMS inspector to aid in the effective gathering of relevant evidence.  

• This template is offered by the National SIAMS Team, and its use is not a requirement. Schools may prefer to use a template of their own. 

• Self-evaluation templates are available on the SIAMS pages of the Church of England website. 

 

School’s theologically-rooted Christian Vision 

'You are a child of God, you are wonderfully made, dearly loved and precious in His sight.' – rooted on Psalm 139 

Our Christian Vision for St Mary’s C.E. School and Our Values underpin everything that we do. It is our aim that through working 

together, we nurture the unique child and the adults within our community, to live fully and as unique children of God, wonderfully 

made, dearly loved and precious.  

Our Christian Vision is encompassed in our core Values of Love, Faithfulness, Courage, Curiosity, Patience and Joy.  

Inspection Conversations: Context 

Who are we? 

(This factual information enables inspectors to understand the specific context of the 

school. No judgements are made on this information.) 

• Is the school a Church of England, Methodist or joint denomination school? 

 

• Is the school (formerly) voluntary controlled or (formerly) voluntary aided, or does it have 

another designation?  

 

St Mary’s C of E Primary School 

URN: 139241  

Grade of last Ofsted Inspection: 11/01/2023 Good  

St Mary’s School is situated at the centre of the small rural village 

of Dilwyn adjacent to the church of St Mary’s. The school is seen 

very much as part of the community. Approximately 30% pupils 

https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/siams-inspections
https://www.ourladyassumption-sch.co.uk/yr2-news/2022/9/23/thank-you-god-for-everything-cnrxb-t2z6f-6t8ke-7z64d-4mxwm-97hcr-nbgcn-bnhz3-lwfnm-tm4kl-rp59e
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• If a former voluntary controlled school does it, as an academy, provide denominational 

religious education? 

 

• What phase is the school – first/infant, junior, primary, middle, secondary, high, all-

through? What is the number of pupils on roll?  

 

• Is the school an academy or a maintained school? Is the school part of a federation? 

 

• How is school and trust leadership structured and organised? If part of a trust, what 

authority is delegated locally? 

 

• What characterises the school’s pupil profile, and the community within which it is 

situated and/or that it serves? For example, how ethnically, culturally, and socially diverse 

is the community? And, what are the educational needs of pupils? 

 

• What church and DBE/MAST partnerships does the school have? 

 

• Does the school have any other links or partnerships? 

 

come from the parish of Dilwyn and the school attracts pupils from 

the surrounding area.  

We are a FREE school which opened in January 2012, having 

formerly been a Voluntary Controlled school. In our articles, we 

opted to affiliate to the Church of England. We are not part of a 

multi academy trust or federation. 

Our current structure has 4 classes: 

• Reception and Yr 1 

• Yr 2 and 3;  

• Yr 4 and 5 

• Year 6.  

In September 2024, the number of pupils on role was 73. Pupil 

receiving Pupil Premium 14 (19%) and 10 (13%) FSM. SEN pupils: 8 

(11%), 0 pupils have an EHCP and EAL pupils: 2 (3%). 

Although a small rural school, we do have some pupils from the 

neighbouring towns of Leominster and Kington. 

The school is a standalone Church of England School Free School. 

which has a board of trustees and a governing body.  

We take strength in our independence and focus our efforts on 

the Teaching & Learning of children.  

This has resulted in the school topping the counties KS2 results in 

2023 & 2024 and attracting families from neighbouring areas. 

Parents and visitors frequently remark upon the warm friendly, 

inclusive atmosphere and we are blessed with helpful, talented 

volunteers from our local village community who support our pupils. 

Three teachers, two teaching assistants, caretaker & cleaner all live 

in the village, and this adds to the community ethos. 
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St. Mary’s is a calm, happy and peaceful environment for teaching & 

learning with varied and interesting activities to broaden 

experience and to nurture each member of our community.  We 

make particular use of our beautiful grounds and surroundings to 

support the well-being of all our pupils. As teachers identify needs, 

additional support and interventions are quickly provided. We 

welcome the child but also embrace the whole family. In recent 

years we have supported families from outside of catchment where 

the children have had a difficult start in their educational journey.  

We have a thriving support group, Friends of St. Mary’s (FOSMs), 

who bring the community together through well planned and popular 

events. Each year FOSMs raise impressive amounts of money; this 

is used to support the well-being of all at St Mary’s. 

Clergy: Rev Matthew Burns is part of the Leominster Team 

Ministry.  He visits weekly and leads the Tuesday collective worship, 

as well as supporting the teaching of RE. 

 Rev Mike Kneen is one of our trustees for St Mary’s. 

Our RE curriculum is based around the Herefordshire Agreed 

Syllabus. Our curriculum comprises key elements of ‘Understanding 

Christianity’, and these are taught alongside studies of other world 

religions.  
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What are we doing here? 
(This information enables the inspector to understand the theological underpinning of  

the school’s Christian vision, the school/trust’s governance structures, its 

arrangements for religious education and collective worship, and its partnerships. 
This information informs the judgements that the inspector makes.) 

a) Considering the answers under ‘Who are we?’, what is the vision of the school and of the 

trust?  
 

b) How is the school’s vision a clearly-articulated theologically rooted Christian vision? 
How does the trust’s vision resonate with this? 

 

c) How do the specific needs of the school community inform the theologically rooted 
Christian vision? In other words, do leaders understand the school’s context, and do 
they know how to respond to it theologically? 

 
d)  Why have school leaders decided that the school should be a maintained school or an 

academy? How does this status enhance the effectiveness of the school as a Church 
school? 

 

e) As a result of the school’s Christian vision, original foundation, and current context, why 
are school and trust structures of governance as they are?  

 

f) How do governance accountability and delegated authority in the school and trust 

enhance the work of the school as a Church school? How do leaders know this? 
Trustees/GOVERNORS 

 
 

 

g) What are the school’s arrangements for collective worship? Why are these arrangements 
in place? 

 

 
 

 
 

 

h) How is religious education structured and organised? Why have these decisions been 
made? 

 

 
 

The curriculum and our school are underpinned by our vision that all 

children “are wonderfully made, dearly loved and precious in His 

sight.' - Psalm 139   

Our vision is shared in correspondence including the newsletter and 

display boards around school and is embedded in all that we do. 

 

Our Recent History 

As a result of closure by the local authority in 2010, the decision 

was made to seek Free School status from the DfE. Following the 

closure, St Mary’s was supported by both the parish church and the 

diocese under the leadership of Bishop Anthony. After a period of 

18 months, authorisation was gained to reopen as a Church of 

England Free School in January 2012. 

 

 Our Free School status enables us to design a curriculum to suit 

the particular needs of children in our local community, reflecting 

our Christian vision.  

At St Mary’s we offer a diverse curriculum, which is broad, 

balanced, rich and deep. It builds and develops vocabulary, 

knowledge and skills whatever the starting point. Our children are 

guided and nurtured throughout their time at St Mary’s to achieve 

their full potential. 

Our vision is underpinned by ‘living, loving and learning together’. 

We have daily Collective Worship which is led by the principal, 

staff, the local vicar and our Checkpoint Christian Youth Trust 

leader; these are special times where we come together as a school 

community to promote spiritual reflection and prayerfulness. The 

Checkpoint collective worship helps to bring the Bible alive by 

enabling the pupils to dramatize the stories and reflect on their 

relevance to their own lives, including spending time in prayer.  
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i) What is the relationship between the school/trust and the DBE and/or MAST? How do 
these relationships enhance the school’s ability to live out its Christian vision and to live 

up to its foundation as a Church school, enabling people to flourish? 

 
 

 

j) What is the relationship between the school/trust and local church/es? How do these 
relationships enhance the school’s ability to live out its Christian vision and to live up to 

its foundation as a Church school, enabling people to flourish? 

Prayer is a fundamental part of life at St Mary’s; we regularly share 

the Lord’s Prayer, and each day is concluded with the 

St Mary’s school prayer.  

Our daily act of worship is a valued opportunity for the whole school 

community to come together in prayerful reflection. We recognise 

that experiences of different faiths and cultures can be limited in 

our small village community, so we think it is particularly important to 

welcome visitors of different faiths and denominations into school, 

and to visit different faith communities to broaden the pupils’ 

experiences and awareness of others, further embedding our vision 

that we are all ‘wonderfully made, dearly loved and precious in His 

sight’. 

Ofsted 2023 reported,  

“Leaders support pupils’ wider development well…… pupils develop 

their understanding of democracy, equality and diversity.” 

Our intention is that every pupil will learn about how and why people 

worship and develop respect for the main world religions.  Through 

learning about different faiths, children are given an opportunity to 

think about what it means to belong to a faith community. Current 

global events demonstrate the huge importance of understanding 

other faiths. We aim to deepen the pupils’ understanding of our 

Christian faith. At St Mary’s our RE teaching is based around the 

Herefordshire Agreed Syllabus, which teachers adapt to best suit 

the needs of learners. In collective worship, pupils reflect on Bible 

stories and are encouraged to consider our role within the wider 

Christian family. 
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By re-visiting key RE concepts through a carefully designed sequence 

of learning and by creating a safe environment to ask questions in, we 

encourage our pupils to become reflective learners. RE is primarily 

taught in timetabled weekly lessons, and learning is enhanced by class 

visits and enrichment sessions.  

 

The Rev Michael Kneen is our representative on the DBE. The DBE 

provide support and offer training. Rev Matthew Burns is the Vice 

Chair of the governing body and Mrs Sally Kyles is a member of the 

PCC and a Foundation Governor. 

 

All pupils attend services at St Mary’s C of E Parish Church for key 

Christian celebrations across the year including Harvest, Christmas, 

Easter and the Leavers Service. Pupils help to lead these services, 

being particularly involved in the music and prayers. These services 

are well attended by the local community and are presided over by 

Rev. Matthew Burns. Services deepen the link between school and 

the church and encourage families to visit the church.  

 

At St Mary’s, we see our children flourishing through wider 

curricular opportunities. There are high levels of engagement in our 

weekly Sports Clubs, guitar clubs and the choir. Similarly, there is a 

high level of uptake for peripatetic music lessons. These extra 

curricular opportunities develop confidence and help to establish a 

lifelong love of learning.  
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Children participating in extra curricular music and choir often ask if 

they can contribute to collective worship and will then go ahead and 

practise in earnest with their peers. This enables us to celebrate and 

share the achievements of individual pupils, and it makes a wonderful 

contribution to whole school collective worship.  

 

In July 2024, for the second year in succession, the school topped 

the Hereford table of results for KS2 in reading, writing and 

mathematics and nationally we were awarded 16th place. These 

outstanding results indicate Teaching and Learning are at the fore 

of our Christian pedagogy. 
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Inspection Questions (IQ) 
How then shall we live? (This information is key to enabling inspectors to make evidence-based judgements.) 

Inspection Question (IQ) 
 

Impact of provision and sources of evidence 

IQ1 How does the school’s theologically rooted Christian vision enable 
pupils and adults to flourish? 

a) How is the Christian vision expressed? For example, is it through values that are faithful to 

the Anglican/Methodist foundation of the school?  

 

b) What other strategies do leaders employ to ensure that the theologically rooted Christian 

vision is a living reality that enables pupils and adults to flourish?  

 

c) How do leaders know that the theologically rooted Christian vision is enabling people to 

flourish?  

 

d) How does the vision of the trust resonate with the school’s theologically rooted Christian 

vision in a way that enhances the work of the school and its Christian foundation? 

 
 

Our curriculum and school is underpinned by our vision, 'You are 

a child of God, you are wonderfully made, dearly loved and 

precious in His sight.' - Psalm 139 

Our aim is to build on these foundations and nurture the needs of 

each individual child to fulfil their potential in every area of their 

lives. Our expectations of our children are extremely high, and we 

are collectively proud of our school community and its heritage. The 

school’s Christian vision and ethos is clearly communicated to 

members of the community and visitors. This is expressed in the 

monthly Newsletters and through regular services in our church. At 

our services, we welcome large congregations from the community 

to share our worship. 

Our school values of Love, Faithfulness, Courage, Curiosity, 

Patience and Joy permeate all aspects of school life and provide 

meaningful connections to our whole school vision. The school staff 

know our families well and always make time to engage with parents 

and carers to support children in the widest sense and help them to 

flourish. This is achieved through daily staff presence with parents, 

regular email correspondence, reports and parents’ evenings, 

https://www.ourladyassumption-sch.co.uk/yr2-news/2022/9/23/thank-you-god-for-everything-cnrxb-t2z6f-6t8ke-7z64d-4mxwm-97hcr-nbgcn-bnhz3-lwfnm-tm4kl-rp59e
https://www.ourladyassumption-sch.co.uk/yr2-news/2022/9/23/thank-you-god-for-everything-cnrxb-t2z6f-6t8ke-7z64d-4mxwm-97hcr-nbgcn-bnhz3-lwfnm-tm4kl-rp59e
https://www.ourladyassumption-sch.co.uk/yr2-news/2022/9/23/thank-you-god-for-everything-cnrxb-t2z6f-6t8ke-7z64d-4mxwm-97hcr-nbgcn-bnhz3-lwfnm-tm4kl-rp59e
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regular newsletters, pupil progress updates, reading records and 

the school website. Our Friday collective worship celebrates 

achievements and provides an opportunity for children to share 

what is special to them, encapsulating our vision that every child is 

‘unique and precious and loved by God’. Staff well-being is 

considered a priority: staff are given time each day for 

uninterrupted breaks, for rest and reflection; they are actively 

encouraged to walk in the village environment at lunchtime to have 

time to enjoy the surroundings, appreciate nature and for mindful 

reflection and to know that they are ‘precious in His sight.’ 

The school is known for providing a high quality education with 

excellent results. In 2023 and 2024, St. Mary’s achieved 

outstanding academic results- the top achieving primary school in 

Herefordshire. In 2024, 50% of pupils achieved RWM at the higher 

level. In the last two years, 100% of those children eligible for FSM 

have achieved the national expected level in both mathematics & 

reading. St. Mary’s achieved a ‘good’ grade in the most recent 

Ofsted inspection, 2023 and inspectors praised, 

 “Pupils’ behaviour and attitudes to learning are highly respectful 

and positive.”  

 

In the parable of ‘The Lost Sheep’ we are reminded that God made 

everyone, and that each individual is precious to Him. He does not 

forget or abandon anyone. The parable embodies the vision for our 

school and helps each one of us to understand His goodness and to 

appreciate all those within our school community and beyond. A walk 

around the school field at lunchtime shows leaders that children are 

happily and purposefully engaged in a wide range of interests and 

pursuits. Supportive staff engage with children and encourage them 
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to develop their fascinations and pupils can frequently be seen 

collecting bugs, putting together gymnastics displays, building fairy 

gardens or quarrying for hidden treasures, to name but a few! 

 

On the governing body the allocation of roles and responsibilities 

provides a clear focus for individual governors in supporting the 

school in improvement. Training records and attendance at 

Governing Body meetings show the commitment of the board. 

Governors are regular visitors to school. 

 

Following visits, Governors provide high quality reports to inform 

the whole board. These visits highlight ways in which the governing 

body can support each precious individual within the school, for 

example, in 2024 after governor visits at lunchtimes during the 

winter months, it was noted that play space and opportunities were 

more limited than during the warmer months. As a result of this, a 

decision was made to provide some additional outdoor play 

equipment such as skipping ropes and Skip- Its for use on both 

playgrounds, and this was hugely successful and skipping skills 

across the age ranges improved tremendously! 
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IQ2 How does the curriculum reflect the school’s theologically rooted 
Christian vision? 

a) In what ways does the theologically rooted Christian vision shape the curriculum, 

including the extra-curricular offer? 

 

b) How is spiritual development an intrinsic part of the curriculum? 

 
c) How do leaders know that the curriculum is having the intended effect for pupils? 

 
d) How, specifically, does the Christian vision shape the learning  experience for pupils who 

are deemed to be vulnerable and/or disadvantaged? 

 

e) How does being part of the trust enhance the school’s curriculum? 
 

Opportunities to explore spiritual, moral, social and cultural topics 

are identified in planning. Examples include, in KS1, whilst studying 

woodlands, pupils consider habitat loss and the impact this may have 

on wildlife and on well-being. Similarly, in KS2 whilst learning about 

flooding in Happisburgh pupils consider the significant impact on 

peoples’ livelihoods. 

 

Children in all phases are used to discussing ethical issues as part of 

their everyday learning and daily routines. During Friday’s Collective 

Worship, we consider and discuss current worldviews in relation to 

our values and wider British Values. 

 

Visitors to the school and new members of staff make very 

enthusiastic comments about the pupils’ ability to articulate their 

feelings particularly related to current affairs and endangered 

wildlife. 

 

Progress, evidenced by rigorous teacher assessment and school 

data, is strong across all curriculum areas at both KS1 & KS2.  

All staff understand the importance, not only of high academic 

achievement, but also of developing ‘the whole child’. 

SEND pupils are given appropriate support, scaffolding and 

encouragement. Intervention strategies are used to good effect. 

Ofsted 2023 reported, “Teachers use ‘pupil profiles’ effectively 

to adapt their teaching so that pupils with SEND can access the 

learning. Staff then provide pupils with effective, targeted 

support to help them successfully improve their learning.”  

 

 

At St. Mary’s we appreciate that all children are “precious in His 

sight.’’ We encourage all our children to be the best they can be 
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“as unique children of God” so they are ready to make their mark 

on the world.  

 Our beautiful natural environment and Christian values support the 

spiritual and personal development of our pupils. All are encouraged 

to celebrate uniqueness and be mindful of the needs of others.  

Inclusion is an essential part of our ethos. 
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IQ3 How is collective worship enabling pupils and adults to flourish 
spiritually?  

a) How do the theologically rooted Christian vision and the Anglican/Methodist foundation 

of the school shape worship and spirituality in the school? 

 

 

 

 

b) How do partnerships with the DBE and/or MAST, and partnerships with parish/local 

church/es enhance this? 

 

 

 
 
 

 
 

 
 

 
 
 

 

 
 
 
c) In what ways is the worship life of the school inclusive, invitational, and inspirational? 

 

 
d) In the context of the school as a Church school, what do pupils and adults understand to 

be the meaning of spirituality? How does this enhance and enrich collective worship and 

individuals’ spiritual development? 

 
 

 
 

Collective worship is key to St. Mary’s and sets the tone for each 

day in school. 

We have a termly collective worship plan which supports the pupils 

in understanding the Christian faith and encourages pupils to relate 

scripture to their own lives; our values of ‘Love, Faithfulness, 

Courage, Curiosity, Patience and Joy’ are meaningfully woven into 

our worship.  

 

 During collective worship all pupils are often encouraged to reflect 

on events and people beyond their immediate environment and 

experience, and to develop greater understanding, tolerance and 

empathy for others.  

 

A natural willow arbour in our wildlife area provides a space for 

quiet personal reflection. The Lord’s Prayer and our dedicated 

school prayer are shared regularly in collective worship, both in 

school and at our parish church. 

 

Following on from the Checkpoint Youth Trust collective worship, 

from September 2025, pupils of all ages, will have opportunities, 

during the year, to participate in a lunchtime Christian Club where 

they will have fun sharing bible stories, songs, games and activities. 

 

 

 

The school is closely with linked with our Parish Church and the 

wider village community. We celebrate the Christian Year and 
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e) How does the trust contribute to and enhance the school’s worship and spiritual life? 

 
 

 
 

 

throughout the year school services are held in the church including 

Harvest, Remembrance, Christmas, Easter and the Year 6 Leavers’ 

Service. These services are attended by Rev Matthew and the music, 

readings and prayers are led by the pupils (See the orders of 

service). Services are always well supported by parents and the 

local community. Dates are given well in advance in the school 

newsletters and services are held at the beginning of the school day 

to enable as many parents / carers as possible to attend. 

 

Our Year 6 pupils attend the annual leavers’ service in Hereford 

Cathedral, and in June 2025 some of our pupils delivered one of the 

bible readings at the service. St Mary’s pupils regularly attend 

Hereford Cathedral to experience Easter workshops and other 

events. They also visit neighbouring churches including Croft and 

Stokesay to develop their understanding of Christian worship. 

 

Acts of worship in school are inclusive to all, as are the school 

services in the local church. Lively and interactive stories, action 

songs, the guitar group and choir all contribute inspirational 

worship. 

 

St. Mary’s is not part of a multi-academy trust, though we do have 

our own trustees who scrutinise the school and ensure our ethos is 

maintained. At every trustee meeting, there is an item on the 

agenda “Links with the Church” and here the Headteacher reports 

to the trustees on the spiritual life of the school. 

 



 

© The National Society (Church of England and Church in Wales) for the Promotion of Education 2023 Page 15  

 

 

 

IQ4  How does the school’s theologically rooted Christian vision create a 

culture in which pupils and adults are treated well? 

a) How does the theologically rooted Christian vision enable all to live well together in an 

inclusive, dignifying, and equitable culture? 

 

 

 

 
b) How do school policies and practice create a culture in which people’s wellbeing is 

enhanced? 

 

 

c) How is enabling good mental health for all central to the school’s work? 

 
 

 
d) As a result of the theologically rooted Christian vision, what effective strategies are in 

place that help pupils and adults, including those deemed to be vulnerable and/or 

disadvantaged, at difficult times? 

 

 
 

 
 
 

 

e) How does the trust contribute to and enhance the inclusion and wellbeing of pupils and 

adults, ensuring that all are treated well? 

St Mary’s is committed to supporting all our pupils within a safe and 

nurturing Christian environment, where the well-being of every 

member of the school community is at the fore.  

In 2023 Ofsted reported,  

‘Living, loving and learning together’ is at the heart of St 

Mary’s C of E Primary school. Pupils speak positively about the 

support they receive from staff. Pupils want to come to school 

every day, and they do. This is because they enjoy learning, 

feel safe and are happy in school. Parents say that the school 

‘nurtures’ their children. Leaders have high expectations for 

pupils’ behaviour and achievement. Pupils’ behaviour and 

attitudes to learning are highly respectful and positive. If 

bullying happens staff deal with it firmly.”  

All children are, “dearly loved and precious in His sight.” Staff 

engage daily in conversations with pupils. Pupils are given ‘a voice’ 

through a democratic system of voting for house captains. At 

school council meetings, pupil representatives feedback suggestions 

from all pupils and together plans are made to facilitate some of 

these. This often includes fundraising plans and ideas to develop 

the school environment. Recent examples of this include raising 

money for Children in Need and the provision of new goal posts and 

additional footballs for the inclusion of both older and younger 

pupils. 
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 World Book Day includes literary events for the children and staff 

also engage in a book swap. 

See previous sections for more details of how staff well-being is a 

priority. 

 

Ofsted highlighted that staff develop children’s ‘’emotional well-

being and cultural knowledge. Pupils are enthusiastic about their 

learning. In the early years, there are positive relationships 

between staff, children and parents. This helps children to be 

confident and happy.’’ 

Pupils who are disadvantaged thrive at the school. In 2023 & 2024 

there was comparable achievement at both KS1 and KS2 for 

disadvantaged pupils. 

As the school is located in a small village, providing varied 

opportunities for pupils to visit theatres, gardens, museums, 

castles, Birmingham Symphony Hall etc. is considered by all staff a 

core part of our provision. These cultural opportunities particularly 

benefit those who might not otherwise have such experiences. The 

purchase of two school minibuses and the annual purchase of school 

National Trust membership ensures that whilst at St Mary’s it is 

possible for every chid to experience a wide variety of excursions 

to support their learning and personal development.  

FSM families are supported both academically and financially. 

To ensure that disadvantaged pupils are treated equally with 

others, the school supports the cost of travel, trips, uniform, 

swimming etc. This helps to ensure that that all children develop 
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positively, inclusively and are ‘dearly loved and precious in His 

sight.’ 

 

 

IQ5 How does the school’s theologically rooted Christian vision create an 

active culture of justice and responsibility? 

a) How does the theologically rooted Christian vision enable positive relationships that 

balance individual freedom and rights, with responsibility towards others?  

 

b) How does this culture encourage justice and courageous advocacy, enabling pupils to 

make ethical choices and to be agents of change? 

 

c) As an outworking of the theologically rooted Christian vision, what partnerships are 

important to the school? How do they impact positively and reciprocally on people’s 

lives? 

 
d) How does the trust make a positive impact on the culture of the school? 

 

From a young age, pupils are made aware of the importance of 

courageous advocacy through PHSE lessons, collective worship, R.E, 

class stories and discussions based on current affairs. Stories of 

inspirational individuals such as Rosa Parks, Emmeline Pankhurst, 

Malala Yousafzai and Nelson Mandela form an integral part of our 

collective worship programme and this approach is extended in 

lessons across the school. Throughout the day opportunities are 

taken to emphasise the importance of standing up for others. 

Pupils know that the adults at St Mary’s care about them and 

children know who to talk to if things are not going well. Older 

children are encouraged to be aware of the needs of younger pupils, 

and they take this responsibility seriously. It is a delight to see 

pupils of all ages playing together in the school grounds.  

Parents know that the staff often go ‘above and beyond’ that which 

is expected of them to support individuals and groups of learners. 

Responses to OFSTED 2023 show that 100% of children feel happy 

at the schools and 100% of parents would recommend the school to 

other families. This indicates that they are well cared for and 

enjoy coming to school. 

Ofsted 2023 reported, 

‘Leaders support pupils’ wider development well. Pupils learn 

about their health and well-being. Pupils also speak confidently 

about online safety and being safe in the community. Pupils 

develop their understanding of democracy, equality and 
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diversity. They take part in a wide range of extra-curricular 

activities, including sports and music.’  

 

 

 

IQ6 Is the religious education curriculum effective (with reference to the 
expectations set out in the Church of England’s Statement of 

Entitlement for Religious Education)? 

a) How do school and trust leaders ensure that the provision, profile, and priority of religious 

education in all key stages reflect its place on the curriculum of a Church school? 

 

b) How do school and trust leaders ensure that the religious education curriculum is 

challenging, accurate, well-sequenced, well-balanced, relevant, and diverse? 

 

c) How do school and trust leaders ensure that religious education is well-resourced, and 

that continuing professional development for staff has an impact on the effectiveness of 

the curriculum? 
 
 

The school is meeting the principles and tenets outlined in the 

Church of England Statement of Entitlement. The Herefordshire 

Agreed Syllabus provides the basis for the school’s RE curriculum.  

Assessment occurs through: 

• High quality teacher questioning 

• Teacher observations of children’s contributions in class 

• Teacher observations of verbal children’s contributions in 

group work 

• Teacher observations of children engaged in collaborative 

learning 

• Book Scrutiny- Governors, Lead teachers and student voice.  
Staff at St. Mary’s, in line with the ethos of our small Christian 

community, work collectively to lead the subject of R.E. KS1 and KS2 lead 

teachers monitor the implementation of the R.E. Curriculum through half 

termly R.E. staff meetings and regular opportunities to share ideas and 

good practice. To fully involve all staff, teachers take it in turns to attend 

R.E. training and cascade information and share new initiatives. Rev 

Matthew regularly supports subjects in R.E. offering a Christian 

perspective.  

The governing body  has a link governor, Jane Clarke, who regularly 

attends our collective worship in school and at the parish church, and 

updates the governing body on collective worship and RE.  

 

To help ensure high standards RE is a regular focus at curriculum 

meetings; books are shared, and ideas are developed. This has proved 

https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/religious-education
https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/religious-education
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effective as it gives staff an overview of RE teaching throughout the 

school, and it helps to establish connections. As staff share their RE 

teaching and learning with colleagues, it also highlights innovative 

ideas and helps to identify any concerns /resourcing matters and find 

ways to resolve these matters. It is a positive approach, and it is 

another way in which we come to appreciate the unique qualities of 

the children and adults in our school community further emphasising 

our school vision.  

In line with the Herefordshire Agreed Syllabus (2025-30), staff 

have adapted programmes of study to provide a balanced and diverse 

curriculum, focussing on depth of learning. 
 

Overall, RE is well resourced, and the pupils benefit from 

enrichment visits, and visitors to school who enhance RE learning. 

Children experience excursions to Hereford Cathedral, The Islamic 

Resources Centre, St. Mary’s Church, Dilwyn, Croft Church and 

other places of worship and visits from faith leaders. 

 
 

 

The following Inspection Question only forms part of the inspection of voluntary aided and 
former voluntary aided schools, and of academies that were formerly voluntary controlled 

schools in which the trust board has decided that denominational religious education is taught. 

Inspection of maintained voluntary controlled schools, and the vast majority of former voluntary 
controlled schools, will not address this Inspection Question. 
 

IQ7       What is the quality of religious education in voluntary aided and former 

voluntary aided schools, and in former voluntary controlled schools in 
which denominational religious education is taught? 

The quality of teaching in the school is high and this is evidenced by 

the school achieving the highest KS2 results in the county in 2023 

& 2024.  

An annual performance management cycle is undertaken with staff 

which includes classroom observations.  

 

A balanced well-structured RE curriculum is based around the 

Herefordshire Agreed Syllabus and is adapted and developed by 
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a) What is the quality of teaching?   

 

 

 

b) How well do pupils make progress in their learning as a result of a balanced and well-

structured religious education curriculum? 

 
 

 
c) How does assessment inform teaching and learning? 

the Lead Teachers to best suit the needs of their pupils. The 

syllabus is age appropriate and builds on cognitive development. 

 

Through formative assessment, staff carefully plan next steps in 

learning and to support understanding pupils are encouraged to 

recall past learning and build connections.  

 

Attainment in RE is reported to parents throughout the school year 

at parent meetings and in written school reports. A personal 

comment in the report focuses on well-being and personal, social and 

emotional development. 

 

 


